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Assistant Professor

Posting Details

Position Information

Position Number F68020

Is this employee on a H1B Visa? No

Position Type Teaching and Research Faculty

Rank Assistant Professor

Working Title Assistant Professor

School/Unit College of Humanities and Sciences

Department Psychology

Number of Months 9

Tenure Status Tenure Eligible

Grant funded position? No

Position Summary and Qualifications

Mission or Goal of Unit Vision: The Department of Psychology strives to be a national leader recognized for
generating knowledge about psychological processes through scientific research and for
disseminating that knowledge to our colleagues, our graduate and undergraduate
students and society at large. We lead the way by integrating effectively teaching,
scholarly inquiry, and service, thus creating an exemplary learning environment for our
graduate and undergraduate students. Psychologists, as social scientists, are suited
uniquely to address societal issues by finding ways of addressing human problems, by
developing knowledge and technology, and by educating people to be productive
citizens and effective psychologists. We achieve excellence by measuring continuously
our performance and productivity individually as scholars, teachers, contributors to
society, and collectively as a Department, in order to meet effectively the changing
needs of our consumers, whether they be students, staff, faculty, the Commonwealth of
Virginia, or society. In all our endeavors, we strive to use resources cost-effectively so
that we can best achieve this mission and the missions of the College of Humanities and
Sciences and of Virginia Commonwealth University.

Values: Our work is created by scientific rigor, committed in excellence and dedicated to
improving the quality of life. Our productivity is maintained in an environment of fairness,
mutual respect, and enjoyment.

Scientific Rigor: We seek to create and disseminate knowledge. We value independence
of thought and the right to disagree.

Excellence: We strive for excellence based on clearly defined performance indices that
are applied objectively.

Improved quality of life: We contribute knowledge, education, and labor in order to solve
human problems in our increasingly diverse society.

Fairness: We are committed to creating and enhancing mechanisms for the recognition
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of people’s contributions and to providing access to growth and advancement for faculty,
staff, and students.

Mutual Respect: We strive always to value and refuse to devalue other people, including
our staff, faculty, students, members of our University community, and all other
constituents.

Chief purpose of this position in
support of above mission or goal

The Department of Psychology at Virginia Commonwealth University invites applications
for a beginning tenure-track position in the Behavioral Medicine concentration of our top
50-ranked and American Psychological Association (APA)-accredited Clinical
Psychology doctoral program. This nine-month position is at the rank of Assistant
Professor. The expected appointment date is August 16, 2022.

This tenure-line position in Clinical Psychology is critical to bolstering teaching and
research priorities and goals in the program. This position will also fuel the department’s
undergraduate teaching mission by filling critical classes.

Position Responsibilities This tenure-line position in Clinical Psychology is critical to bolstering teaching and
research priorities and goals in the program. This position will also fuel the department’s
undergraduate teaching mission by covering critical classes.

This faculty member will possess an established research agenda that is reflected in a
content area within Clinical Health Psychology, and thus will be expected to accrue
external funding, disseminate their work, and engage in scholarship to complement and
expand existing expertise in the department.

Current faculty have research programs that focus on primary care psychology, sleep
across the lifespan, and substance use. A program of research with a focus on adults,
as opposed to children, is required. 

Specific research focus within clinical health psychology is open. Research areas of
particular interest include, but are not limited to, the following: health disparities, pain,
psycho-oncology, and cardiac psychology. The ideal candidate will work effectively with
other disciplines and medical clinics on the VCU Health campus and be willing to
collaborate within the program and department, where a wide range of researchers are
focused on health psychology topics. 

Course assignments within the graduate and undergraduate curricula will vary based on
the candidate’s interest and expertise and needs of the program. 
 

Required Qualifications The successful candidate will be required to have a Ph.D. from an APA- or CPA-
accredited Clinical Psychology program and be licensed or license-eligible as a Clinical
Psychologist in the Commonwealth of Virginia.  

The successful candidate must also have an academic record likely to produce success
in the Department of Psychology at a Carnegie Research-1 Institution. As a result, an
established research agenda that is reflected in content area within Clinical Health
Psychology, potential for accruing external funding and disseminating their work,
potential for scholarship to complement and expand existing expertise in the
Department, and commitment to equity, diversity, and inclusion in their research and
teaching will be the primary criteria used to evaluate applicants.

Demonstrated experience working in and with a diverse faculty, staff, client/patient, and
student environment or commitment to do so as a faculty member at VCU is required.  

Current area faculty have research programs that focus on primary care psychology,
sleep across the lifespan, and substance use. A program of research with a focus on
adults, as opposed to children, is required. Specific research focus within clinical health
psychology is open. 

The ideal candidate will also have (1) evidence of an emerging active research program
that includes a history of research grants or strong potential for future funding; (2)
demonstrated excellence in undergraduate and/or graduate instruction and mentoring;
and (3) demonstrated commitment to human diversity and social justice, with the ability
to advance the Department’s commitment to equity, diversity, and inclusion through
community-engaged research, teaching, and outreach with relevant programs, and
activities
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activities. 

In addition to contributing to program and departmental priorities, the candidate’s ability
to contribute to college and university priorities will also be considered (See:
https://chs.vcu.edu/about/strategic-plan/ and https://quest.vcu.edu/).

Preferred Qualifications Research areas of particular interest include, but are not limited to, the following: health
disparities, pain, psycho-oncology, and cardiac psychology.

Teaching experience is highly desirable. 

Posting Detail Information

Date Posted 08/04/2021

Open Until Filled Yes

Application Deadline Date 09/30/2021

Proposed Hire Date 08/10/2022

Type of Search National

Application Process/Additional
Information

Applicants should submit (a) a cover letter, (b) current curriculum vita, © contact
information for at least three references,  (d) a research statement and a teaching
statement (philosophy and interests) uploaded in a single PDF as “Other Document,”
and (e) a statement of contributions to diversity, equity, and inclusion (150-300 words
suggested) for upload on the following website: www.vcujobs.com. 
 
As a preeminent national, urban, public research university and academic health center,
Virginia Commonwealth University is committed to organizational diversity, equity and
inclusion – an environment where all can thrive in their pursuit of excellence. The
statement of contributions to diversity, equity, and inclusion should include ideas for
integrating multicultural experiences in instruction, diversity themes in curricula, and your
career aspirations and contributions toward promoting diversity, equity, and inclusion.
Through this statement, you can share how your lived experiences, and academic and
professional activities will impact your contribution to VCU’s mission of promoting equity
and inclusion.
 
 
Note: Examples include working with others to further the goals of equity and inclusion;
leading in any capacity that tangibly promotes an environment where diversity is
welcomed, fostered, and celebrated; creative activity, research and scholarship that
promotes equity and parity; teaching and mentoring students, and/or engaging with
faculty and/or staff from traditionally underrepresented groups to create a positive and
successful organizational experience.
 
Please also note, references will automatically be sent recommendation letter requests
and instructions as soon as an application is submitted. 
 
Application review will begin early September 2021 and will continue until the position is
filled. To ensure full consideration, please apply by Sept 30, 2021.

Posted Salary $78,000 - $85,000

Quick Link https://www.vcujobs.com/postings/108586

Diversity Statement Information For more information on diversity statements, including guidelines, please click here.

https://www.vcujobs.com/postings/108586
https://provost.vcu.edu/faculty/prospective
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Supplemental Questions

Required fields are indicated with an asterisk (*).

1. How did you hear about this job?

(Open Ended Question)

Applicant Documents

Required Documents

1. Cover Letter/Letter of Application
2. Curriculum Vitae (CV)
3. Other Document
4. Diversity Statement (Required for all Faculty)

Optional Documents

None


